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Agenda

Pre-Employment Screening Discrimination & Harassment

Leave Laws Other State/Local Laws
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Jurisdictions with Background Check Laws

States

California
Colorado
Connecticut
District of Columbia
Hawaii
Illinois
Maryland
Massachusetts
Minnesota
New Jersey
New Mexico
Oregon
Rhode Island
Vermont
Washington

Cities / Counties

Los Angeles, CA
San Francisco, CA
Waterloo, IA
Chicago, IL
Cook County, IL
Waterloo, IA
Baltimore, MD
Montgomery County, MD
Prince George’s County, MD
Columbia, MO
Kansas City, MO
St. Louis, MO
Buffalo, NY
New York, NY
Rochester, NY
Suffolk CO, NY
Westchester CO, NY
Portland, OR
Philadelphia, PA
Columbia, SC
Austin, TX 
Seattle, WA
Spokane, WA

New

New

New

New
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Salary Disclosure Laws

• Colorado Equal Pay for Equal Work Act

• California Pay Data Reporting

• Maryland Salary History



Discrimination & 
Harassment
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PREGNANCY

CAREGIVERS

RACE

ALIENAGE / CITIZENSHIP

VICTIM OF DOMESTIC 
VIOLENCE, STALKING 
AND SEX OFFENSES

SEXUAL ORIENTATION

GENDER

CREDIT HISTORY

VETERAN / ACTIVE 
MILITARY SERVICE 

STATUS

MARITAL / 
PARTNERSHIP 

STATUS 

AGE

COLOR

NATIONAL ORIGIN 
OR ANCESTY

GENDER IDENTITY SALARY HISTORY ARREST OR CONVICTION RECORD

UNEMPLOYMENT STATUSRELIGION / 
CREED

PHYSICAL OR 
MENTAL DISABILITY

HAIRSTYLE 
DISCRIMINATION

Protected Categories
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Anti-Harassment Regulations

Connecticut Illinois Washington
DC



Leave Laws
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Paid Family and/or Medical Leave

MASSACHUSETTS
BEGAN 2021
PAID BY Employee-Employer
LENGTH 12 weeks

CONNECTICUT
BEGAN 2022
PAID BY Employee Only
LENGTH 12 weeks*

WASHINGTON
BEGAN 2020
PAID BY Employee-employer
LENGTH 12 weeks*

RHODE ISLAND
BEGAN 2014
PAID BY Employee Only
LENGTH 4 weeks

WASHINGTON DC
BEGAN 2020
PAID BY Employer Only
LENGTH 8 weeks

NEW JERSEY
BEGAN 2009
PAID BY Employee-employer
LENGTH 6 weeks

NEW YORK
BEGAN 2018
PAID BY Employee Only
LENGTH 8 weeks

CALIFORNIA
BEGAN 2004
PAID BY Employee Only
LENGTH 8 weeks

*Can be longer in certain circumstances

OREGON
BEGAN 2023
PAID BY Employee-employer
LENGTH 12 weeks*
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Paid Sick Leave

Cities / Counties / 
Townships

Berkeley, CA
Emeryville, CA
Los Angeles, CA
Oakland, CA
San Diego, CA
San Francisco, CA
Santa Monica, CA
Chicago, IL
Cook County, IL
Duluth, MN (eff. 2020)
Minneapolis, MN
St. Paul, MN
Washington DC
Montgomery County, MD
New York, NY
Westchester CO, NY
Philadelphia, PA
Portland, OR
Seattle, WA

States

Arizona
California
Connecticut
Maryland
Massachusetts
New Jersey
Nevada
Oregon
Rhode Island
Vermont
Washington

Territories
Puerto Rico
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Paid Sick Leave

Cities / Counties / 
Townships

Berkeley, CA
Emeryville, CA
Los Angeles, CA
Oakland, CA
San Diego, CA
San Francisco, CA
Santa Monica, CA
Chicago, IL
Cook County, IL
Duluth, MN (eff. 2020)
Minneapolis, MN
St. Paul, MN
Washington DC
Montgomery County, MD
Bernalillo County, NM
New York, NY
Westchester CO, NY
Philadelphia, PA
Portland, OR
Seattle, WA

States

Arizona
California
Colorado
Connecticut
Maine
Maryland
Massachusetts
New Jersey
New York
Nevada
Oregon
Rhode Island
Vermont
Washington

Territories
Puerto Rico

New

New

New

New
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Other Leaves and Accommodations

States
Georgia
Illinois
New York
South Carolina
Tennessee
Virginia

Locality
Washington DC



Other State Laws
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Chicago Fair Workweek 
Ordinance

Florida E-Verify
D.C.’s Transportation 

Benefits Equity 
Amendment Act of 2020

New Jersey’s mini-
WARN Law

Independent 
Contractor 
Updates

Non-Compete Law 
Updates
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Questions? Please let us know.

Ariel Cohen
Associate, Columbus
T +1 614 365 2774
E ariel.cohen@squirepb.com

Shennan Harris
Associate, Columbus
T +1 614 365 2791
E shennan.harris@squirepb.com
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